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Memorandum of Understanding for
acceptance of foreign interns in Japan
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This memorandum (hereinafter referred to as “Memorandum”) is made and entered into by
and between Phibunsongkhram Rajabhat University in Thailand (hereinafter referred to
as "PSRU") and ISIS Manageent Inc. (hereinafter referred to as “ISIS”) as follows
concerning the acceptance of foreign interns in Japan.
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(Purpose)

Article 1 The “foreign internship program” (herein referred to as “Program”) which is
supervised by ISIS is to be conducted in Japan together with PSRU as an academic-industry
cooperation project whereby students enrolled in internships (overseas work experience)
and extracurricular activities (such as cultural experiences) as an official program.

The purpose of the Program is for the students to improve in Japanese language ability and
gain insight into working life through the experiences of learning Japanese and working at
a corporation while immersed in Japanese culture and lifestyle.

This Program is considered as an official program and by completing the Program which
would last from 3 months to 12 months, students would be awarded university credits.
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(Period of the Program)

Article 2 The Program would last for 3 to 12 months, and at the end of the Program, a
student who participates (hereinafter individually referred to as “Intern” and collectively
referred to as “Interns”) would return to one’s own country before the date of expiration
stated on the residence card of the Intern.
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(Contents of the Program)

Article 3 At the host company (hereinafter referred to as “Host Company”) decided upon
negotiation between the three parties, the Interns would gain work experience and improve
their Japanese ability while learning about Japanese culture, customs, and manners.

On top of this training, the Program would also include individual Japanese lessons, career
guidance, sightseeing workshops, and academic networking sessions through
extracurricular activities. However, the specific contents of the Program would be based on
the industry of the Host Company in Japan and the educational curriculum at the faculty
and department of Interns.
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(Target persons of the Program)

Article 4 The target participants of this Program are students who are enrolled in PSRU
and students whose major matches with the nature of the Host Company in Japan.
Additionally, the target persons must possess N3 or higher in Japanese Language
Proficiency Test (Depending on the nature of the work, even an N4 level may be acceptable)
OR English skills above daily conversation level, and ISIS and the Host Company judge the

language ability for fulfilling the Program. Also, the target participants must be
recommended by PSRU.
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(Internship working hours)

Article 5 The internship working hours differ depending on the Host Company, however it
will approximately be between 150 hours to 176 hours a month. Also, the internship working
hours will be regulated according to Japanese law. The detailed conditions for the internship
in each Host Company will be stipulated in a separate confirmation document.
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(Financial assistance for the intern)
Article 6 According to the following, the details of the monthly financial assistance are to be
stipulated in a separate confirmation document.

1) The financial assistance provided to the Interns is calculated using the minimum
wage of the internship location as a reference. If there is any amendment to the
minimum wage of the prefecture where the internship is conducted, the financial
assistance would be modified swiftly according to the amendment by the Host
Company.

2) The timing of payment depends on the Host Company, and thus each case would be
decided individually.
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(Expenses to be covered by the Intern)
Article 7 The Intern shall be responsible for the following expenses.
1) Transport expenses to Japan
2) Living expenses in Japan (Room rent or dormitory fees, food, phone bill)
3) Insurance premium of overseas travel insurance plan designated by ISIS
4) Application procedure agent fees that are incurred in the home country of the
Intern
5) Japanese language class fee
6) Participation fee for the Program
Note; some or all of the foregoing fees may be subsidized by the Host Company.

(B2 zoWT)
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(About roles)
Article 8 The roles of PSRU and ISIS in the Program are stated as follows.
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<The role of PSRU>

1) To recommend students who are suitable for participating in the Program to ISIS.

2) To examine the condition of the health of the Interns before departure and to
recommend students deemed not to have impediments to participate in the
Program to ISIS.

3) Once the student enrolled in PSRU has been accepted to the Program, PSRU would
swiftly instruct the Interns to perform the procedures for travelling to Japan.

4) To provide appropriate guidance for the Interns from the time of visa application
until the departure for Japan.

5) Any other roles separately discussed and agreed upon between the Parties.
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<The role of ISIS>

1)
2)

3)

To manage the applicants.

To hold an information session of the Program and provide information support for
the applicants.

To compile the documents required for the Interns' application for status of
residence, coordinated with PSRU.
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4) To assess the character and language ability of students who have been permitted
by PSRU to participate in the Program and recommend to the Host Company
students who are judged capable of participating in the Program.

5) To act as an agent of the execution of “Foreign Intern (designated activities)
Academic-Industry Cooperation Agreement” between the Host Company and
PSRU.

6) To act as an agent for the necessary visa applications for entry to Japan.

7) To arrange transport for welcoming and sending off the Interns within Japan.

8) To provide necessary support for the Interns before and after the arrival in Japan
and to provide support in daily lives as instructed by the Host Company.

9) To guide the Interns on daily lives and to manage issues related to the daily life of
the Interns.

10) To conduct educational courses as requested by the Host Company.

11) To issue any report, certificate of evaluation, or certificate of completion during the
Program.

12) Any other roles separately discussed and agreed upon between the Parties.

(FR oD S 2751
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(Implementing faculty at PSRU)
Article 9 The faculty in PSRU responsible for the implementation of the Program would be
the faculty and department which is related to the industry of the Host Company in Japan.

(A v B—rry THEOER)
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(Discipline of the intern)

Article 10 During the period of the Program, if the Host Company reports problems with
the behaviours or work performance of the Interns, ISIS can exercise judgement and
responsibility to advice the Interns to suspension from the Program.
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(Loan of documents)

Article 11 PSRU would clearly distinguish Work Materials loaned or provided by ISIS from
other documents and articles and make an effort to take good care of them and to not use it
for other purposes not related to the execution of the Program.
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2. Without prior written consent from ISIS, PSRU will not reproduce or modify the
Work Materials.

3. PSRU will swiftly return the Work Materials (including reproduced or modified
materials) to ISIS once the Work Materials are no longer necessary or if ISIS
requests for its return or once the Memorandum has ended (including cancellation
and termination of the Memorandum, the same shall apply hereinafter).
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(Confidentiality)

Article 12 Without the prior written consent of ISIS, PSRU cannot reveal to a third party
or disclose the content of this Memorandum, the results of the Program, and all technical
and business information such as ideas, know-how and data of ISIS (the “Confidential
Information”) which has been received either verbally or in writing from ISIS as a result of
the Memorandum. The Confidential Information cannot be used for other purposes not
related to the execution of the Program.

2. Notwithstanding the previous stipulation, if PSRU can prove any of the following
points, the information would not be considered Confidential Information.

1) For reasons out of the PSRU’s control, the information has already been made
public at the time of the disclosure

2) Information that PSRU already possessed at the time of the disclosure

3) Information that PSRU’s obtained from a third party without breach of
confidentiality

4) Information that PSRU’s developed independently

5) Disclosure of information required by law

6) Disclosure of information required by national and local public entities.

3. In the event that PSRU has caused its own employee or a third party to use
Confidential Information, the same confidentiality that is outlined in the
Memorandum would be imposed on said employee or third party. Measures must
be taken to ensure that the said employee (including those who have retired or
resigned) or third party does not breach confidentiality.
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(Personal information protection)
Article 13 In the course of the Program, should there be a need for PSRU and ISIS to be
entrusted with the personal information (as defined according to the personal information
protection law, the same shall apply hereinafter) of Interns, in addition to the personal
information, the following points should be communicated in writing to the other parties.
1) The items and number of the entrusted personal information
2) The form and packaging of the entrusted personal information
3) The manner of disposal of personal information after the specified utilization
purpose has been achieved
4) Any designated instructions with regards to the treatment of personal
information
2. The personal information entrusted to PSRU and ISIS according to the above
stipulation will only be used for the purpose of the implementation of the Program
and will not be disclosed to the employees of ISIS who are not involved in the
Program or third parties. The duties of the data processor as established by this
article remain in full force and effect even after the Memorandum has ended.
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(Termination of Memorandum)
Article 14 In the case that either PSRU or ISIS requests for modification or termination of
this Memorandum, this must be communicated in writing with a month’s notice and upon
mutual negotiation between all three parties, the Memorandum will either be modified or
terminated.
2 Notwithstanding the previous stipulation, if either PSRU or ISIS find the other
party applicable to any of the following, the Memorandum and the whole or
portions of individual agreements can be cancelled immediately without any notice.
1) The execution of the Program has become impossible
2) The permit, approval or registration has been cancelled by government and
public offices or there has been a significant change in the operating
requirements

3) When it has been judged that a gang (bouryokudan), a gang member, a person
for whom five years have not passed since ceasing to be a gang member, an
associate gang member or any other antisocial forces have been substantially
involved in the operation of the Program or are closely linked to the Program

4) Commitment of fraud, violent actions, threatening behaviour, damage of
reputation or credibility, or obstruction of operations to the other parties either
by one’s own doing or through a third party

5) Serious mistake or betrayal of trust

6) Non-payment, declaration of provisional disposition, provisional attachment,
attachment, public sale, commencement of bankruptcy proceedings, civil
rehabilitation proceedings, corporate reorganization proceedings, or special
liquidation

7) Suspension from clearing house

8) Attachment for delinquent tax

9) Resolution of abolishment or dissolution of business operations

10) Any other significant reason which severely hinders the enforcement of the
contract to an extent equivalent to those listed in the preceding items

(FFHR)
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(Duration)

Article 15 This Memorandum is effective for two (2) years from the day it is signed.
Thereafter, this Memorandum shall be extended automatically for successive period of two
(2) year each with the same conditions as this Agreement unless either party gives the other
party notice of non-extension in writing at least six (6) months prior to the expiration of the
original or any extended term of this Agreement.
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(Updates whenever necessary)
Article 16 PSRU and ISIS can mutually request for updates on the progress of the Program
at any time and the requests must be addressed promptly.

(HEsEm)
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(Matters for consultation)

Article 17 Any matter not stipulated herein or any interpretation in this Memorandum
which arouses suspicion shall be determined in accordance with the provision of this
Memorandum through mutual consultation between PSRU and ISIS.

Pk, AEORS BT B, AE2BEEERL, BOWHN 1 HTO2BET 5, ik
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In witness whereof the parties hereto have entered into this agreement, to be executed by
their representatives in duplicate, each party retaining one (1) copy respectively. In the
event of execution by E-contract service and by any other electronic means intended to
preserve the original graphic and pictorial appearance of a document effective execution
and delivery of this agreement as to the Parties shall be constituted and may be used in lieu
of the original agreement for all purposes.
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202449 H 25 H
25/September/2024

F (PSRU) BV yS—h s TFX Ny KR
Pibulsongkram Rajabhat University
156 Moo 5 Plaichumpol Muang Phitsanulok 65000 Thailand

|7

[Asst.Prof. Chumpol Semakhun, Ph.D.]
[President Of Pibulsongkram Rajabhat University Thailand]

Z, (ISIS) BREHET A VASIV AV B
ISIS Management Inc.
Hamamatsu-cho 2-2-

1iRPgo-ku, Tokyo 105-0013 Japan
e /I
Ei,tomi, Yoshihots =L
B64252754B744AD... \
REDFE &% C

Representative Hitomi Yoshimori
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